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Q: You earned your first degree almost ten years ago.
What made you decide to go back to school for a
second degree?

A: | was young when | went to community college the
first time around, and | had no idea what | wanted to
do. | chose radiology because | had a friend who was
studying it, and it seemed like something | could easily
do that would pay well. | didn’t put much thought into
whether | would enjoy the work (I didn’t!). | ended up
leaving my radiology job after a few months and worked
in a restaurant—first as a server, then as a manager—
but after a while realized | wanted more. I’'m a single
mom of three, so | wanted a job that would allow me to
spend time with my family and provide a good future
for them.

| kept putting off going back to school because I felt like
it would take forever to reach my goals. But then |
watched a friend go back to school to become an RN. |
saw how quickly the time flies by—before | knew it, she
was done with school and making more money to
support her family. That is what inspired me to finally
just go for it, so | enrolled at the local community
college and started taking classes.

Q: What other professions did you consider before
deciding on accounting?
A: For a while | wanted to be an immigration lawyer—
it’s so complicated getting citizenship. There are lots of
things involved, and | wanted to help others figure out
the process. Immigrants don’t have access to many
lawyers, so | wanted to help people become legal
citizens of this country and support them on their
journey.

Continued on Page 2

5 Scholarships to Help You on the Path to CPA Licensure

Aspiring CPA students can complete their accounting education with AICPA Legacy Scholarships.

Wherever you are in life, opportunity is always right around the corner. So, here’s your chance to start on the right

foot to help pay for your accounting education.

-

Apply today for AICPA® Legacy Scholarships for up to $10,000* in funds. Save time by applying for all five scholarships

with a single application.

e AICPA Foundation Scholarship for Future CPAs

e  AICPA Foundation Two-year Transfer Scholarship
e AICPA John L. Carey Scholarship

e AICPA Scholarship for Minority Accounting Students

%OLLEG

P SCHOLARSHIPS

e American Woman's Society of CPAs (AWSCPA) Scholarship

You must join the AICPA (for free) as a Student Affiliate Member to apply.

*Scholarship eligibility requirements and amounts vary depending on the award. Visit ThiswWayToCPA.com for further

details on individual award requirements.

Apply by March 1 to be considered for up to $10,000.

To apply: https://thiswaytocpa.com/education/scholarship-search
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Q: Who influenced your career path?

A: I'm very close with my family, but | didn’t have many
people to talk to about career options. I’'m one of six
siblings and the first to go to college. My parents are
hard-working people, they emigrated from Mexico, and
my father was 12 when he dropped out of school to
work full-time. They’re proud of my achievements but
they don’t really understand college. Without parents
influencing my school, | relied on teachers; they are so
influential. Once | enrolled in accounting, my teacher
was really important in helping me figure out my career
path.

Q: What do you like about accounting?

A: When | took my first accounting class, | thought,
get this, | like it, and I’'m good at it!” | would go into
class with a smile. | absolutely love accounting—I love
resolving problems. | find joy in making a budget; it
comes naturally to me. | could talk all day about
budgets! | also like learning about accounting because |
think, “How can | use what I’'m learning to help a small
business owner?” I've seen from my experience working
in a restaurant they are often clueless about accounting.
| want to be an advisor and help keep them on top of
things, help them save money and run a more efficient
business.

ul

Q: What was the transition like from community
college to where you are now?

A: I'm in my second semester at Henderson State
University in Arkadelphia. The transition itself hasn’t
been as tough as | thought it would be. | like that | can
take a variety of classes; they can offer more options
because of the larger student population. I'm taking a
music class, and | love it! I’'m learning about culture and
music and how they work together and influence the
way you think. I’'m also taking federal income tax that
has nothing to do with financial accounting, and it’s
hard—most people take it as a senior! But | enjoy the
challenge.

Q: What are your plans after you graduate?

A: As soon as | finish college, I’'m going to take the CPA
Exam. I’'m working for a bookstore right now—a job my
teacher at my community college connected me to—
and | want to stay at the bookstore and grow if | can. |
know | want to stay in Arkansas because that’s where
my family is. I love that accounting is so flexible and
versatile that there will be opportunities for me here
and that | don’t have to move away for a good job.
Eventually I’d like to start my own business helping
people with their personal finances, but I’'m still figuring
out my long-term plan.

Be Prepared: Behavioral Questions

You have landed that critical interview for your dream job. Now you feel like the pressure is on to nail the interview,
and there are a hundred different thoughts buzzing through your mind. Stop. Breathe. Relax. We have got you cov-
ered. No matter the type of interview — whether behavioral, situational, or technical, this article may help to prepare
for the big meeting and give you the confidence you need to succeed.

First, we will explore what to expect when confronted with a behavioral question and how to maintain your cool and
overcome any curveballs thrown your way.

What is a behavioral interview?

Employers are using behavioral questions more frequently for vetting potential employees, and the reason for that is
embedded in the alternative name for behavioral questions: competency-based questions. Essentially, the interview-
ee is asked to provide specific examples of situations in their previous work/student experience and how they be-
haved/handled those circumstances. This helps give the employer insight into what to expect from the candidate in
the future.

How will you know that you're in a behavioral interview? Here's a hint There are key opening phrases that will clue
you in to the fact that you're in a competency-based interview; these questions begin with:

"describe a past situation in which...";

"give us an example of a time when..."; or

"in your past experience, how do you usually deal with..."
These questions are all priming to dig into your professional or academic history and explain your habits, competen-
cies and even your mistakes. While this may seem daunting at first, sharing stories with the interviewer is a fantastic
opportunity to showcase your skills and strengths and highlight areas you are actively working to improve. (No one is
perfect, and admitting you're open to personal growth speaks volumes about you as a candidate!).

Continued on Page 4
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Connect With
ARCPA on Social
Media

www.facebook.com/arcpafans/

https//twitter.com/
ARsocietyofcpas

www.linkedin.com/company/
arcpa

Google

Review us on Google

Arkansas Society of CPAs

Student
Conferences
Discounts

Student members may attend
ARCPA conferences for just $15!
(we're not kidding!) Meet and
network with professionals
and prospective future
employers at any of these
ARCPA events for $15 each:

e  End of Busy Season CPE
& Fish Fry

e Industry Commerce &
Banking Conference

e  Equip Conference
e  Fraud Conference
e  Agriculture Conference

® AR Federal Tax Institute

Call ARCPA to register: (501)
664-8739 or (800) 482-8739.

BeckerfGRAYReview;

Arkansas Society of CPAs associate
or student members can receive a
discount on the Becker Profes-
sional CPA Review for the full 4-
part review course. Save $300 off
of the full 4-part review of either
Live, Online, or self study review
course format. Becker CPA Re-
view classes correspond with the
exam testing windows that you
select.

SurgentCRAYREView;

Surgent CPA Review can help students
prepare for the CPA Exam-during or
after their undergraduate or graduate
education. The 100% online course
utilizes a state-of-the-art adaptive
learning platform that shortens study
time and improves retention allowing
students to prepare and pass faster!
Enroliment includes access to 350+ 20
minute-or-less video lectures, a test
bank of over 7,700 multiple-choice
questions, over 400 simulations,
customized study guides, and unlimited
practice exams.

WileylGRAYReView

As an ARCPA member, you are
entitled to a 20% discount on all
Wiley CPAexcel products,
including the popular Wiley
CPAexcel Platinum

Course featuring Bite-sized
Lessons and 12,000 AICPA CPA
Exam practice questions.

UWorld

RCPA members save 20%
he Unlimited access

e! Prepare to pass the
am with exceptional
materials that make
oncepts easy to

d. Proven with a 91%
e proudly serve the
profession’s top
ployers and

Roger{CRAYREViEW;
S uworld

Becker

For more information on t
member service, or to acces:
ARCPA preferred pricing with
Becker, ARCPA members shou
visit the partner page,

www.becker.com/arkansascpas

Surgent

CPA Review

ARCPA members receive a 35%
discount on the Surgent CPA exam
review course! These state-of-the-art
online lectures provide a customized
study program, access that doesn't
expire, and a pass guarantee with every
course. Studying with Surgent means
less stress for you—and a faster path to
passing the CPA Exam. Learn more:

www.surgentcpareview.com/

rtners/arkansas-society-of-cpas,

WILEY

To redeem the 20% discount,
visit www.wileycpaexcel.com or
call 888-884-5669 to order. Enter
code ASCPA at checkout.

ROGER
CPA Review

Learn more, at https://
accounting.uworld.com/cpa-
review/Ip/partner-

organizations/

CPA Review
Courses

|
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Become A Student Member Today! Membership is Free

Join Arkansas Society of CPAs (ARCPA) & American Institute of CPAs (AICPA) in one step

Dual membership with the Arkansas Society of CPAs and the AICPA connects you with the two essential
organizations established to support you on your journey to becoming a successful CPA — from college, to
the CPA Exam, and beyond. Sign up for membership in both with one application.

Join for free! Complete the Application Online: https://thiswaytocpa.com/program/AR

Be Prepared: Behavioral Questions (Cont’d)

How can you prepare? With the rising popularity of behavioral interviews among hiring managers, it's almost a
guarantee that at least part of your interview will involve competency-based questions, so it's always best to be
prepared. Consider the following in advance:

Expect tough questions (and be honest): If the interviewer asks, "tell us about a time you made a mistake and how
you handled it," they aren't trying to break you down or embarrass you; they're trying to gain a sense of who you
are and how you react to adversity. It may be tempting to boast that you haven't made any previous mistakes (it
may even be true!), but it's always best to offer an answer; it shows a willingness to admit to your mistakes and a
strength of character in dealing with the consequences.

Reflect, explore, expound: Before the interview even begins, you can build an internal database of past experiences
you think highlight your strong points. Make a mental list of situations in which you were under a lot of pressure
and how you dealt with it. Focus on particular moments relevant to the company's environment and competencies
of the position for which you are applying.

Examples that come up frequently in interviews may include:

A time you were involved in a conflict with a colleague or manager.
A time you were under a lot of stress due to an upcoming deadline.
A time you failed to meet or exceeded all task expectations.

A time you provided an innovative solution to a persistent problem.

A time that miscommunication led to a setback in the work environment.

Spend time honestly analyzing the situations and reflecting on how you navigated the circumstances. When
providing a relevant example in the interview, feel free to expound on what you learned from the experience. The
more detail you provide, the clearer a picture the hiring manager will have in their mind of your potential.

When picking your examples, be sure to focus on those skills and situations that are most important to the position
for which you are applying and situations that focus on your attention to detail, ability to collaborate,
communication, leadership, and pursuit of goals. The right story told with the right details can make you seem like a
superhero in the eyes of the employer.

Practice telling your story: No one likes to be caught off guard or put on the spot, so once you've gathered a
handful of past situations in your mental database, spend time telling and retelling the stories. Tell them to your
friends. Tell them to yourself in the car or in the shower, or while you prepare dinner.

Repeat them, adding and subtracting details as you become more and more familiar with each retelling.
Interviewers don't expect you to deliver an Oscar-worthy performance. Still, for your own benefit, it's best to know
your subject matter so you don't forget to include that single important detail that will leave the best and biggest
impression on the interviewer.

Be your authentic self: As important as your work experience and skills are to landing a new job, the entire point of

a behavioral interview and associated questions is for hiring managers to gain a deeper insight into your personality.
They want to know what drives and motivates you, where your passions and strengths lie, and whether you'll make

a good fit for the team.

Answer questions in your own unique voice. Don't allow a desire to appear perfect become a barrier to letting your
true self shine in an interview. People respond positively to sincerity and authenticity. Remember, while behavioral
questions may at first seem daunting, consider that they are an opportunity for you to share not only your
experiences, but also your personality. And the strength of your communication, self-awareness and willingness to
adapt and learn from mistakes might make all the difference in landing you that new job.

By Rob Ewart, Operations Manager at Wizco, a New York-based tech startup that connects job applicants with
market experts who provide one-on-one guidance and coaching tailored to applicants' needs and the positions for
which they apply.
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