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The ARCPA staff would like to wish you a
Happy Thanksgiving and Merry Christmas.
Your continued support of the ARCPA is very much
appreciated.

We are so thankful and blessed that you have made

the Arkansas Society of CPAs your professional
home.

The ARCPA office will be closed on:
November 26-27
December 24-25

January 1
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We have the right CPE for your needs!
Search courses and conferences arcpa.org/cpe/catalog

GET PUBLISHED

If you are interested in
submitting a column
or feature to
The Natural State

of Accounting
monthly newsletter,
please submit to

membership@arcpa.org.

The Natural State of Accounting is published monthly by
the Arkansas Society of CPAs for its members. Views and
opinions appearing in this publication are not necessarily the
views of the ARCPA. The products and services advertised
in the Natural State of Accounting have not been reviewed
or endorsed by the ARCPA, its board of directors, or staff.
Photo & Media Disclaimer - By attending any ARCPA event,
participants understand that they may be photographed
or videotaped and grant the Arkansas Society of CPAs
permission to use them in a photograph, video, or other
digital media. This includes any and all of its publications,
including, but not limited to: social media, web-based
publications, or email marketing. Should a registrant decide
they do not wish to be photographed or recorded during an
event, they will make their wishes known to ARCPA staff
prior to the event.
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BLACK FRIDAY SALES EVENT

SAVE UP TO 35%

- ON SELECT APPLIANCES
—= FREE DELIVERY

ON ORDERS OVER $299

Offer valid 11/04/20 - 12/03/20



https://www.myapstore.com/GEStore/Appliances/Registration?AuthCode=MOASCPA18&omni_key=MeridianOne#BeyondSavings

December Seminars

CONFERENCES & EVENTS

Date Course Title Field CPE Hours Location Early Fee Standard
(Acronym) of Study Fee
1 Professional Ethics Overview £ 4 VIRTUAL-ONLY Member $165 Member $175
(8:30am-12:00pm) (PEQ) Non-member $215  Non-member $225
1 Risk Management £ 4 VIRTUAL-ONLY Member $165 Member $175
(1:00pm-4:30pm) (RM) Non-member $215  Non-member $225
7 2020 FASB and AICPA Update (FAU) AA 8 VIRTUAL-ONLY Member $245 Member $275
Non-member $345  Non-member $375
7 Cases in Corporate Ethics: Discuss Real Life Conflicts ET 4 VIRTUAL-ONLY Member $165 Member $175
(8:30am-12:00pm) (CCE) Non-member $215  Non-member $225
7 Shorten Month-End: Closing Best Practices AA 4 VIRTUAL-ONLY Member $165 Member $175
(1:00pm-4:30pm) (SME) Non-member $215  Non-member $225
8  Compliation and Review Practice Guide (CRP) AA 8 VIRTUAL-ONLY Member $245 Member $275
Non-member $345  Non-member $375
8  Only Financial Officer 3.0: More Skills for Smaller Company o1 8 VIRTUAL-ONLY Member $265 Member $365
Financial Managers (OF0) Non-member $295  Non-member $395
9 Best Practices for Payroll Taxes and 1099 Issues (GPT) X 8 VIRTUAL-ONLY Member $245** Member $275**
Non-member $345** Non-member $375**
9 Disclosure - The Key to Financial Statements (DKFS) AA 8 VIRTUAL-ONLY Member $245 Member $275
Non-member $345  Non-member $375
10 Nonprofit Industry Update and GAAP Refresher (NIU) AA/GOV 8 VIRTUAL-ONLY Member $245 Member $275
Non-member $345  Non-member $375
10 Succession Planning for the Small Business Owner: X 4 VIRTUAL-ONLY Member $165 Member $175
Finding the Exit Ramp (8:30am-12:00pm) (BSP4) Non-member $215  Non-member $225
10 Four Tiers of Loss Limitations: A Guide to the New Rules for X 4 VIRTUAL-ONLY Member $165 Member $175
Pass-Through Entitites (1:00pm-4:30pm) (FTL4) Non-member $215  Non-member $225
11 Audits of Defined Contribution Pension Plans (ADC) AA 8 VIRTUAL-ONLY Member $245 Member $275
Non-member $345  Non-member $375
11 Securing a Comfortable Retirement in the Age of Spending (SCRT) 0T:4 8 VIRTUAL-ONLY Member $245 Member $275
X:4 Non-member $345  Non-member $375
14 Assessing the Risk of Fraud in a Financial Statement Audit (ARF8) AA 8 VIRTUAL-ONLY Member $245 Member $275
Non-member $345  Non-member $375
14 The Best Individual Income Tax Update Course by Surgent (BITU) X 8 VIRTUAL-ONLY Member $245 Member $275
Non-member $345  Non-member $375
15 The Best S Corporation, Limited Liability, and Paternership Update X 8 VIRTUAL-ONLY Member $245 Member $275
Course by Surgent (BCPE) Non-member $345  Non-member $375




December Seminars (Cont.)

CONFERENCES & EVENTS

Date Course Title Field CPE Hours Location Early Fee Standard
(Acronym) of Study Fee
16 Surgent’s Advanced Individual Income Tax Return Issues (STRI) X 8 VIRTUAL-ONLY Member $245 Member $275
Non-member $345  Non-member $375
16 The Most Common Financial Statement and Asset Fraud Schemes: AA 4 VIRTUAL-ONLY Member $165 Member $175
How to Detect and Prevent Them (8:30am-12:00pm) (CL4TTFS) Non-member $215  Non-member $225
16 Ethics and Professional Conduct: Updates and Pratical Applications ET 4 VIRTUAL-ONLY Member $165 Member $175
(1:00pm-4:30pm) (CLAGRE) Non-member $215  Non-member $225
17 Annual Update for Accountants and Auditors (AUAA4) AA 8 VIRTUAL-ONLY Member $245** Member $275**
Non-member $345** Non-member $375**
18 AICPAs Annual Federal Tax Update (PTU4) X 8 VIRTUAL-ONLY Member $245** Member $275**
Non-member $345** Non-member $375**
18 Audits of Employee Benefit Plans Subject to ERISA (AUEBP) AA 8 VIRTUAL-ONLY Member $245** Member $275**
Non-member $345** Non-member $375**
29 Interpreting the New Revenue Recognition Standard: What All AA 4 VIRTUAL-ONLY Member $165 Member $175
(PA's Need to Know (CLAINRR) Non-member $215  Non-member $225
29  The Bottom Line on the New Lease Accounting Requirements AA 4 VIRTUAL-ONLY Member $165 Member $175
(1:00pm-4:30pm) (CLALEAS) Non-member $215  Non-member $225
29 Real World Frauds Found in Government AA/GOV 4 VIRTUAL-ONLY Member $165 Member $175
(8:30am-12:00pm) (CL4RFGO) Non-member $215  Non-member $225
29 Financial Reporting for Not-For-Profit Entities AA 4 VIRTUAL-ONLY Member $165 Member $175
(1:00pm-4:30pm) (CLARFNF) Non-member $215  Non-member $225

Ways to save on CPE

Save $30: Early Bird Discount

Register early and save! To qualify for the Early Bird discount,
your registration (with payment) must be received by the
ARCPA 14 days prior to the program.

Save $100: Course Administrator

Check people in and be our eyes and ears at

off-site seminars, and attend at a substantially reduced rate.
Off-site seminars are seminars taking place in locations other
than the ARCPA Conference Center in Little Rock. Contact
Stephanie Tanner at 501-664-8739 or stanner@arcpa.org for
details.

Save up to $200: ARCPA Member Discount

ARCPA Members save big on CPE! Members can save $50
on four-hour CPE, $100 on eight-hour CPE, and $200 on

sixteen-hour CPE.

Save $30: AICPA Member Discount

Are you an AICPA Member? You can save $30 on all eight-

*k

hour AICPA courses! Look for the notation
courses.

Like us on Facebook!

on eligible

Our Facebook is www.facebook.com/arcpafans. We will be

posting discount offers for CPE programs exclusively on our

Facebook page!



mailto:stanner%40arcpa.org?subject=
http://www.facebook.com/arcpafans.

CONFERENCES & EVENTS

Looking for more CPE?

Webinars & Webcasts

ARCPA partners with several CPE vendors to offer a wide variety
of webinars & webcasts throughout the year. To search the listing of
webinars & webcasts, visit our Online Course Catalog.

Self-Study

If you enjoy the convenience of earning CPE at your own pace and on
your own schedule, Surgent’s Self-Study CPE courses are the perfect
choice. To browse Surgent’s Self-Study courses or to register, please visit
the Self Study section of the ARCPA website.

Surgent CPE Packages

Choose which package suits you best and enjoy unlimited access! For
complete details or to buy a CPE package, please contact Stephanie
Tanner at stanner@arcpa.org

Surgent’s Unlimited Webinar Package

ARCPA Member Price: $425
* Unlimited 2020 access to 1200 live webinars

Surgent’s Unlimited Self Study Package

ARCPA Member Price: $299
* 12 months of unlimited access to 200+
downloadable PDF courses

Surgent’s Unlimited Plus Package

ARCPA Member Price: $595
* 12 months of unlimited access to all live
webinars, PLUS unlimited access to all self-
study courses



http://
https://www.arcpa.org/cpe-events/self-study
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CONFERENCES & EVENTS

Arkansas Federal

Tax Institute

December 3-4, 2020
Virtual
CPE Hours: 16

Register Now

Member Fees: Non-member Fees:
$220 Early Fee $320 Early Fee
S$250 Standard Fee S350 Standard Fee

(early fee expires 11/19/20)

ARCPA Conference Group Pricing

Have multiple people from your firm/company wanting to attend the same conference?

Register three or more people from the same firm/company for the same conference and receive a group dis-
count! See discount details per conference below. To take advantage of the ARCPA’s Conference Group Pricing
just fax, mail, or email your registration form with the list of attendees. Questions? Please contact Stephanie
Tanner at 501-664-8739 or stanner@arcpa.org.

The following discount is applied when three or more people from the same firm/company
register for the same conference:

Tax Institute: $25 Off/Person

Group Pricing Terms & Conditions:

To receive the group discount, all individuals must be registering for the same conference.

Payment is required with registration to receive the group discount.

Group discount is only valid for ARCPA Conferences.

Only ARCPA members may qualify for the group discount. Non-members may apply for membership to
receive the group discount.

All individuals must be listed at the time of registration.

Programs excluded: Educators’ Conference



https://www.arcpa.org/cpe/catalog/007182ST:59th-annual-arkansas-federal-tax-institute
https://www.arcpa.org/writable/files/CPE/Conference-Brochures/2020_afti_brochure.pdf
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A@CPA Group Pricing Registration

Arkansas Society of
Certified Public Accountants

Conference Name

Firm Name

Address

City State Zip
Phone Fax Email*

*Payment receipt will be sent to this valid email address

Employee Information:

Group

Name Email Address Fee Discount

L. -

2.

3.

4.

5.

6.

7.

8.

0.
10.

Subtotals

The Early Bird Price applies only when registering at least 14 days prior to the course or conference. Total Amount Enclosed

Group Pricing Terms & Conditions:

o To receive the group discount, all individuals must be registering for the same conference.

o Payment is required with registration to receive the group discount.

o Group discount is only valid for ARCPA Conferences.

o Only ARCPA members may qualify for the group discount. Non-members may apply for membership to receive the group discount.
o All individuals must be listed at the time of registration.

o Programs excluded: End of Busy Season CPE & Fish Fry, Educators’ Conference

Cancellation Policy:

Full refund, less a $10 service charge will be made if notice of cancellation is received at least 60 days prior to the
course or conference date. Full refund, less a $25.00 service charge will be made if notice of cancellation is received
between 10 and 60 days prior to the course or conference date. NO REFUND WILL BE MADE IF NOTICE OF
CANCELLATION IS RECEIVED LESS THAN 10 DAYS PRIOR TO THE COURSE OR CONFERENCE DATE.

Registration with Payment by mail:  ARCPA, 11300 Executive Center Drive, Little Rock, AR 72211-4352

Registration with Credit Card payment: FAX: (501)664-8320  PHONE: (501)664-8739 or
Q Master Card  Q Visa Q American Express WEB SITE: www.arcpa.org (800)482-8739 in Arkansas
Card # Expiration Date

Signature




CONFERENCES & EVENTS

Conference Wrap- Ups

14th Annual Fraud Conference

Thank you to the 82 members who joined us for the 14th Annual Fraud Conference! This knowledge-filled
event covered a variety of topics from several great speakers. What did attendees like best about this
conference? Very relevant topics from all speakers; All speakers were interesting, but especially Andrew
Fastow; Hearing about real-life examples made this topic interesting.

Special thanks to the speakers: Anne Layne, Gwen Moritz, Kyleen W. Prewett, and Andrew Fastow.

Also, special thanks to the Fraud Committee: Chase D. Haynes, Angela K. Hopkins and Kim A. Williams.

Last but not least, a big thank you to the conference sponsors: CPA Charge, Deloitte, and McGriff.

CHARGE Deloitte. W MCGriff | e

AN AFFINIPAY SOLUTION

7th Agriculture Conference
Thank you to the 78 members who joined us for the 7th Annual Agriculture Conference! This annual event
covered a variety of topics from a great speaker. What did attendees like best about this conference?
Recent changes in tax laws were noted; Hearing from someone very much in the know; Learning about
the CARES Act updates, and much more.

Special thanks to the speaker, Paul G. Neiffer.

Last but not least, a big thank you to the conference sponsors: CPA Charge and McGriff.

CHARGE W MeGriff | s

AN AFFINIPAY SOLUTION
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CONFERENCES & EVENTS
25th Annual Mac & Barbara Angel Memorial Golf Tournament

Fourteen teams competed in the 25th Annual ARCPA Mac & Barbara Angel Memorial Golf Tournament on
October 5, 2020 at Maumelle Country Club near Little Rock. The Tournament Co-Chairs were Michael Pierce
and Taylor Stockemer. All net proceeds from the tournament are awarded as scholarships by ARCPA Student

Education Fund a 501(c)3 non-profit corporation.

First Flight
1st Place Brooks Joseph, David Rogers, Kirk Welch & Mike
Shaw ($75 gift certificate per player)
2nd Place Beau Harvey, Brent Hooten, Mark King & Justin
Spencer ($50 gift certificate per player)

Second Flight
1st Place Tim Ezell, Kathryn Griffin, Brad Runyon & Taylor
Stockemer ($75 gift certificate per player)
2nd Place Charles Hanson, Ben Harris & Gary Miller ($50
gift certificate per player)

Closest to Pin Kylor Skaggs

Longest Drive Matt Summitt

ARCPA 25TH ANNUAL
MAC & BARBARA ANGEL
MEMORIAL GOLF TOURNAMENT

McGriff Insurance Services, Inc.

W McGrift

OUTBACK

STEAKHOUSE
Little Rock

\‘7 MCGrift

Silver Sponsors
BXS Insurance

HoganTaylor LLP
Landmark PLC CPAs — Fort Smith
Rasco Winter Thomas Group
Strategic Realty

Beverage Cart Sponsor
Paychex, Inc.

Beverage Sponsor
Glazer’s Beer and Beverage

Lunch Sponsor
Outback Steakhouse Little Rock

Closest to Pin Sponsor
Encore Bank

Longest Drive Sponsor
Goad & Company, PLLC

Hole in One Sponsor
Arkansas Farm Bureau Federation

Sign Sponsor
ProSmartPrinting.com

Tee Box Sponsors
Bell & Company, PA
CPACharge / LawPay
Hudson Cisne & Co. LLP
Little Shaneyfelt Marshall & Co.
Robert R. Redfern & Co., CPAs
Waco Title

Team Sponsors
Friday Eldredge & Clark, LLP

Hyden Miron & Foster, PLLC
Barber Law Firm, PLLC
Landmark Financial Services
Williamson Insurance
Landmark PLC CPAs — Little Rock
Mangan Holcomb Partners and Team SI

Friends of the Tournament
Accounting Biz Brokers
CPACharge / LawPay
Heady Nezhadpour- Seniors Medicare Solutions
UandMedicare.com
Jones and Company, Ltd.
Mcllroy Keen & Goodman, LLP
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Great tax software doesn't have to

BREAK THE BANK

. . Drake has the best software available. They stand behind their product, and the
customer support is the best ever! Drake will walk you through any tax problem,
always making sure you feel comfortable with the outcome and never giving up until
the client is happy with their return, and it is filed correctly.

GAIL, VALUED DRAKE SOFTWARE CUSTOMER

DrakeSoftware

Professional Tax Solutions | Since 1977

Toll-Free 800.890.9500 or 800.382.0787 if outside AR, OK, MO & KS
Free Demo DrakeSoftwareSales.com


https://drakesoftwaresales.com/

REMEMBERING

William L. Cook, Il ARCPA Past President and Longtime Member Dies

William L Cook, Il was a Certified Public
Accountant associated with the firm established
by his father, William P. Cook & Associates,
PLLC. Mr. Cook’s work in his professional
organizations matches that of his volunteer

work. Cook served on the Board of the Arkansas

Society of Certified Public Accountants, as
Treasurer, Secretary, Vice President, and then
President in 2012-2013. Mr. Cook also served
on the Council for the American Institute of
Certified Public Accountants. In addition, he
served as a Director for many years on the
Arkansas Society of CPAs Student Education
Fund, from 2002-2020.

He took great pride in public service and
historical preservation. He was involved in
many aspects of historical preservation. He
served on many local and state foundations and
organizational boards for preservation, as well
as the National Trust for Historic Preservation.
In his home community of El Dorado. He was a
member of the First Presbyterian Church of El
Dorado, where he had served as both Deacon
and Elder.

Cook was a member of the El Dorado Kiwanis
Club, having served as president in 1988-

89 and 2019-20, and treasurer for over ten
years. Other community service included the
KBSA Advisory Board and the Union County
Community Foundation Board. Cook proudly
served on the Arkansas Alumni Association, Inc
board of directors from 2009 to 2012.

Cook was a graduate of Castle Heights Military
Academy in Lebanon, Tennessee, and the
University of Arkansas at Fayetteville.

A visitation and memorial service was held on
November 23rd at the First Presbyterian Church
of El Dorado, with private interment services
held at Woodlawn Cemetery in El Dorado,
Arkansas.

Online condolences may be expressed here:
https://www.dignitymemorial.com/obituaries/el-
dorado-ar/william-cook-9909778

Memorials may be made to the Arkansas
Community Foundation for the William L. Cook
I, Historic Preservation Fund to benefit historic
preservation throughout the state. Donations
can be made online or by mail at ACF, 5 Allied
Drive, Suite 51110, Little Rock, AR 72202.
Memorials may also be made to the ARCPA
Student Education Fund, 11300 Executive
Center Dr, Little Rock, AR 72211.
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REMEMBERING

Dr. James Modisette, Former Accounting Department Chair, Remembered

. A/
Photo and Story from UA News, news.uark.edu.

James P. Modisette, former chair of the accounting
department who had a 33-year career at the University of
Arkansas, died Tuesday, Nov. 3, in Fayetteville. He was 88.
“Dr. Modisette’s 33 years of service to the university
instrumentally impacted the accounting profession in
Arkansas,” said Gary Peters, chair of the William Dillard
Department of Accounting at the Sam M. Walton College
of Business at the U of A. “His tenure with the university

is an example of the impact that the university has on the
Arkansas community.”

Modisette joined the accounting department in 1963 as
an assistant professor. He succeeded Nolan Williams as
department head in 1971 and served until 1985. Under
Modisette’s leadership, the department instituted many
professional activities, such as conducting professional
development courses in Arkansas and throughout the
nation in both public and private accounting and holding a
review program for the CPA examination.

He established the master’s degree program in accounting
to meet the growing demands of professional practice, and
in 1985, the department’s undergraduate and master’s
programs became the first accounting programs in the
state of Arkansas to be accredited by AACSB. He retired in
1996. An announcement of his retirement in the accounting
department newsletter at the time noted: “His memory still
astounds students and alumni (he can usually tell you not
only when you were in his class, but where you sat!) and
his ‘sayings’ are legendary.”

The James P. Modisette Endowed Scholarship Fund
awards a scholarship each year to support an outstanding
accounting student entering the senior year at the Walton
College.

According to his obituary, Modisette was the youngest
of four children of the late Clarence and Lillie McCall
Modisette. He was born Dec. 6, 1931, in south Arkansas
and attended Mt. Holly public schools as well as Green’s
Business School in El Dorado.

He worked as an office manager on construction jobs in
Arkansas and Louisiana and served in the United State
Army. He attended Southern Arkansas University, the
University of Mississippi and Louisiana State University
where he taught part time while earning a Ph.D. in
accounting.

Omicron Delta Kappa, the National Leadership Honor
Society, recognized him with the Outstanding Teaching
Award, and he received the Outstanding Advising Award
from the College of Business Administration. Beta Alpha
Psi, the international organization for financial information
students and professionals, gave him the Outstanding
Faculty Award, and he was an active member of Beta
Gamma Sigma, which honors academic achievement

in the study of business. The Arkansas Society of CPAs
recognized him for the many years he spent teaching
courses in continuing professional education.

His obituary said, “Based on his tutelage of so many
business leaders, it has been said that James Modisette
may have had as much influence over Arkansas CEOs and
executives as anyone in the state’s history.”

Jim is survived by his wife, Diane, of 56 years; two
children: Amy Weyman (Scott) of Evanston, lllinois,

and Mark Modisette (Debra) of Fayetteville; and three
grandchildren: Jackson, and twins Eliza and Ben Weyman
also of Evanston.

A private service was held on Monday, Nov. 9. Memorials
may be made to Central United Methodist Church, P.O.
Box 1106, Fayetteville, Arkansas, 72702.
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2020-21 ARCPA Leadership Guide & Yearbook
Now Available

The Leadership Guide and Yearbook is an informative resource for
ARCPA Board Members, Chapters, and Committees. The publication
contains information and a list of members serving in Leadership
roles, Committees, and Chapters for the current year.

View or Download now: www.arcpa.org/publications

To request a printed copy of the booklet, please contact Robin Harris
by email to rharris@arcpa.org.

2
cpa
N

A service of AICPA and CPA.com
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MEMBERSHIP

Recognizing New Members

The Arkansas Society of CPAs welcomes the following new members, effective November 1, 2020. Please
take the time to welcome these members and invite them to society and chapter events. To find members, visit
https://www.arcpa.org/my-arcpa/member-directory Learn more about our society and the benefits of

membership at https://www.arcpa.org/

CPA Members

Jennifer J. Auffert, Arkansas Insurance Department, Little Rock (Central Chapter)
Reinhold F. Dudeck lll, Dudeck Law Firm, Conway (Central Chapter)

Kayla Easley, Hudson Cisne & Company LLP, Little Rock (Central Chapter)
Sandra M. Purifoy, Pur Accounting Inc, Benton (Central Chapter)

Aaron Brock, Parks & Company PLC, El Dorado (South Chapter)

Dakota Hicks, Ozarks Electric Cooperative Corp, Fayetteville (Northwest Chapter)
Nikki Nottingham, Jones & Company Ltd, Jonesboro (Northeast Chapter)

Associate Members

Lisa Engen, S F Fiser & Company CPAs, Springdale (Northwest Chapter)
Caleb J. Kingsley, BKD LLP, Little Rock (Central Chapter)

Jalin L. Parry, BKD LLP, Little Rock (Central Chapter)

Charles K. Smith Ill, EGP PLLC, North Little Rock (Central Chapter)
Madeline E. West, BKD LLP, Little Rock (Central Chapter)

Student Members

Hailey B. Fike, University of Arkansas Monticello (South Chapter)
Lennin Gonzalez, University of Arkansas Monticello (South Chapter)
Jake T. Harris, University of Arkansas Monticello (South Chapter)
Heather R. Henley, University of Arkansas Monticello (South Chapter)
Jay L. Hill, University of Arkansas Monticello (South Chapter)

Andres Magana, University of Arkansas Monticello (South Chapter)
Ruby Martinez, University of Arkansas Fayetteville (Northwest Chapter)
Rachel Shirley, University of Arkansas Monticello (South Chapter)
Katelyn West, University of Arkansas Monticello (South Chapter)
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MEMBERSHIP

ARCPA Represented in 2020 Arkansas Business 250

Every year, Arkansas Business lists 250 of the state’s most influential leaders shaping the way we

live, learn, and do business in Arkansas. Congratulations to the following ARCPA members who were
recently named to Arkansas’ 250 Most Influential Leaders of 2020:

Price C. Gardner Karen E. Garrett Gary D. Cooper

Managing Partner Managing Partner Managing Partner

Friday Eldredge & Clark Hudson Cisne & Company LLP Hogan Taylor LLP
Little Rock Little Rock Little Rock

W. Ryan Underwood Malynda K. (Mindy) West Gene H. Whisenhunt
Managing Partner Executive VP, CFO, EVP of Fuels President/COO
BKD LLP Murphy USA Hickingbotham Investments Inc
Little Rock El Dorado Little Rock
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During this time when you're traveling less,

Arkansas PBS is here as your window to the world.

Your support brings the best in live concerts,
theater performances, historical discoveries
and excursions in The Natural State and beyond

directly to you in the comfort of your home.

GIVE TODAY to share the gift
of Arkansas PBS all year long.

myarkansaspbs.org

Arkansas C)PBS
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MEMBERSHIP

2021 RIA FEDERAL TAX HANDBOOK
Special Pricing for ARCPA Members

$55 per Copy

Order your copy and Save over 55% off
the retail price!

‘ (Retail cost $126.00)

i -
Federal Tax Handbook
202

Limited quantity available.

Softcover printed book

The RIA Federal Tax Handbook, 2021 Edition will help in preparing 2020 federal income tax returns and
provide specific guidance to tax consequences of transactions. The RIA Federal Tax Handbook will reflect all tax
laws enacted up to the time of its publication late this year.

For late or yet-to-be-enacted legislation that may affect current and future tax years after you receive your
Handbook, go to: ria.thomsonreuters.com\federaltaxhandbook

Order your RIA Federal Tax Handbook through ARCPA.
2021 RIA FEDERAL TAX HANDBOOK ORDER FORM

Name

Firm/Company

Street Address (No PO Boxes Please)

City/State/Zip

Phone

Please place my order for the following:

RIA 2021 Federal Tax Handbook @ $55 per copy = $

Payment Method: ( )JCompany Check ( )Personal Check ( )AMEX ( )Visa ( )MasterCard

Credit Card Number:
Expiration Date:

Return form and payment to:

Fax form and credit card

Arkansas Society of CPAs payment to:
11300 Executive Center Drive (501) 664-8320
Little Rock, AR 72211-4352 Email: rharris@arcpa.org
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4 Steps to take your tax practice to the next level before 2021
By Deborah Meyer, CPA/PFS, Family Wealth Manager and CEO

This year has been a whirlwind. I’'m sure that the
extended April 15 filing deadline, the payment
deadlines and helping clients navigate PPP
funding have kept you busy. Like me, you'’re
probably just catching your breath. When you’re
ready, why not take a moment to reflect on the
year you've had and consider your goals for

your practice. Have you spoken with clients

about their retirement or estate plans? Now

might be the time to proactively and more =
formally incorporate financial planning into your

tax practice—and begin identifying yourself as a CPA
financial planner. Here are four steps you can take to get
started:

CREATE A ROAD MAP.

When you set out on a trip, you plug the destination into
your GPS and review the directions. The same goes
here. Where do you want to go and how will you get
there? The Roadmap to developing a tax & financial
planning business is a great resource to help you get off
to a strong start. It lays out key priorities to consider, such
as selecting a business model and examples of specific
financial planning activities you can offer your clients.
CPAs who have transitioned from tax to financial planning
created a 10-part podcast series that’s ideal if you prefer
to learn on the go.

HONE YOUR SKILLS.

Before year-end, make time for learning. You have many
options, so pick what speaks to you, whether that’s
attending webcasts on recent legislative changes or
taking courses on year-end planning. The coursework
associated with the Personal Financial Specialist (PFS)
credential, including the Personal Financial Planning
(PFP) certificate program, provides a comprehensive and
strong foundation. | recommend it. An added benefit is
that they can help you reach your CPE requirements for
the year.

ENGAGE IN HOLISTIC CLIENT CONVERSATIONS.
Proactively talk with clients regularly. It's amazing what
you'll uncover if you ask probing questions that often lead
to new ways you can support them. There’s a webcast
Nov. 10 (free CPE for PFP Section members) on post-
election year-end planning that will illustrate actionable
planning ideas you can put into practice to help clients
before the year ends. Even if you consider yourself a tax
specialist, you can advise clients in areas beyond tax.

You'll help your clients navigate challenges while further
illustrating your role as their trusted adviser. You don’t
have to have all the knowledge as long as you have a
network of peers who can offer expertise. Your clients will
appreciate that you're coordinating all activities relating to
their finances.

EXPLORE FINANCIAL PLANNING SOFTWARE

You may want to consider investing in additional tools
to help you. While there are several types of software
available, | find it helpful to focus on two: financial
planning software and client relationship management
(CRM) software. The former helps manage your client’s
financials and has a client-facing interface while the
latter helps you maintain relationships with clients and
prospects. This guide, written by a CPA financial planner
who offers both tax and financial planning services, lays
out what you’ll want to think through, and includes a
checklist to get started.

Regardless of where you start, your clients will appreciate
that you are expanding your offerings to serve their
needs. They'll realize the benefits of having a trusted
adviser who takes a comprehensive look at their
finances. Take your practice to the next level and see the
results these efforts bring to your practice.

Deborah Meyer, CPA/PFS, Family Wealth Manager and CEQ, Wor-
thynest. She has over 15 years of experience as a CPA financial
planner. Her areas of technical expertise include business exit planning,
entrepreneurship, charitable giving, college planning and tax strategies.
Deb received the AICPA’s Standing Ovation Award in 2018. Posted by
AICPA Communications on Nov 05, 2020 in Guest Blogger, Personal
Financial Planning
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6 Ways to help staff get through the CPA exam process

By Jessica L. Levin, Seven Degrees LLC

The CPA Exam. What used to be a
fundamental part of working in an
accounting firm is now considered

a polite suggestion by many new
graduates. For those individuals who
have a few years of experience under
their belt, sitting down and studying can
be even more of a challenge. Heavy
workloads and family responsibilities
often get in the way of pursuing the
credential. Yes, | know you walked
barefoot, uphill, in the snow to take
your Exam. But times have changed,
and firms need to adapt to recruit,
retain and advance CPAs.

The good news, there are ways that
firms can help their staff earn those
coveted three letters and be the hero of
their dreams. Here are some practical
ways to support CPA candidates
throughout the process:

REVIEW COURSES GET RESULTS.
Taking a review course is proven to
increase the chances that a candidate
will pass the Exam, but it comes with a
price tag. The average review course
is $1,500, and shelling upwards of
$3,000 for a high-end course can be a
burden — especially for those already
managing a mountain of student loan
debt. Providing financial assistance
demonstrates support and reduces
one of the obstacles associated with
becoming a CPA. Worried that they
might leave once they pass? Create

a written agreement that they are
responsible for the course fees if they
leave within a specific time frame.
ARCPA has discount arrangements
with several reputable providers that
provide study materials in multiple
formats. Visit https://www.arcpa.org/
become-a-cpa/cpa-exam-review-
discounts

MANUFACTURE TIME.

The billable hour is so ingrained in
CPA firm culture that it can be hard to
ignore. The mere thought of pulling a
new hire off an engagement to study is
enough to cause a cold sweat for some
firm leaders. It's hard enough to find
employees, and now you want me to
pay them to study? Yes, that’s precisely
it. Law firms often bring on recruits and
assign them one job — study for the
bar exam. There is no reason why CPA
firms cannot do the same. Especially in
a competitive market, you can quickly
become an employer of choice by
taking the stress away from finding
time to study. Get creative with this.

The ARCPA estimates that passing all
four parts of the CPA Exam requires
300 to 400 hours of study, so firms
should determine how much time they
are willing to provide to staff members.
Whether it's one hour a day or one day
a week, build a plan that can work for
everyone. Make sure to create a code
in your time and billing system so they
can get credit for their time.

ENCOURAGE STUDY GROUPS.
Beyond a review course, create
opportunities for people to study
together. Some firms even bring in a
review course instructor if they have
enough candidates. A nice added touch
is to provide healthy study snacks and
a quiet room where candidates can
gather without interruption.

BE A TUTOR.

One of the best ways to develop a
rapport with new team members is to
share knowledge. Have senior staff
members and firm leadership take
turns tutoring, going over practice
questions or just sharing tips on how
they passed the Exam. Keep it real,
and don’t forget to include funny
stories and anecdotes that remind
them that it's not easy for anyone.

CELEBRATE SUCCESS.

With four parts to the Exam and the
actual licensure, there are at least
five opportunities to recognize team
members. Share the news internally
and/or send them a congratulations
card; acknowledgment goes a long
way.

COMMUNICATE EXPECTATIONS.
Being very clear about time frames,
support and compensation during
the recruiting process can go a long
way. For current staffers who have
yet to pass one or more parts of the
Exam, take the time to explain how it
can help or hurt their career. Explain
the correlations between bonuses
and salary increases and passing the
exam.

Firm leaders need to recognize that
supporting staff during the CPA Exam
process is an investment. Like any
investment, there is a cost and a return.
In this instance, you are attracting and
keeping talent while potentially gaining
another licensed professional.

Jessica L. Levin, MBA, CMP, CAE,

is president and chief connector of
Seven Degrees, LLC, specializing in
marketing, public relations, events, and
technology. Reprinted with permission
of the New Jersey Society of CPAs,
www.njcpa.org
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ARCPA to hold leadership programin 2021

Professionals in Arkansas have options when it
comes to leadership programs offered around the
state, but none are geared specifically toward the

accounting profession. The ARCPA Board of Directors |

voted unanimously in 2018 to make an investment

in ARCPA'’s future leaders by launching a leadership
academy of our own, similar to what other state
societies around the country offer. This biennial
program called LEAD: Leadership Exploration and
Development launched in June 2019, with 14 society
emerging leaders graduating later that year.

LEAD is intended to:

* Provide a member service for leadership
development and training for emerging members

* Develop a strong pipeline of leadership for ARCPA

» Expand the reach of a national leadership program
to more ARCPA members

* Promote ARCPA membership and engagement

» Enhance the careers of participants

ARCPA’s second leadership academy kicks off June
2-4, 2021 at Hotel Hot Springs in downtown Hot
Springs, Arkansas, followed by two half-day sessions
later in the year. Twelve participants will be selected
through an application process.

Based on 2019 participant reviews, ARCPA will bring
back Dan Griffiths of Tanner, LLC in Salt Lake City,
UT to lead the June 2021 retreat. Dan is a CPA, a
graduate of the ARCPA Leadership Academy, is a
past member of the ARCPA Board of Directors, and
he facilitates other state society leadership programs,
as well.

LEAD is open to ARCPA members, ages 25-35, or
those who have been in the profession less than 10
years, are a licensed CPA, and have the full

support of their employer. To download an application,
visit https://www.arcpa.org/news-and-resources/arti-
cles/63:applications-open-for-arcpa-lead-program

WHY YOU SHOULD APPLY TO LEAD 2021

“It's a chance to get involved with other CPAs in the state.”
“Forming new relationships.”

“A great experience to connect with other CPAs outside my
area of accounting and to learn from others.”

“A grouping of CPAs interested in continuous growth of self,
CPA, and society. Materials are highly applicable and easy
to participate, despite difficulties of the topics at times.”

“Learning my strengths was particularly interesting, finding
out how to leverage them to my benefit was interesting.”

“Learning about our strengths and how to leverage them,
and how or where we might apply our strengths in excess.
From the materials: “The strength that got you to where you
are today could be the same thing that is keeping you from

growing and getting where you want to be.”

“l enjoyed the thought bridging. It will have a huge impact

on how | interact with people inside and outside of work.

| have enjoyed everyone | was able to meet. A fantastic
experience.”

Submit completed application and other required documents to leadapplication@arcpa.org
Members who are selected to attend LEAD will pay a participant fee of $600.
Deadline to apply - January 31, 2021
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CPACHARGE

AN AFFINIPAY SOLUTION =

THE WAY P\
CPASGETPAD

CPACharge is specifically designed to help CPAs,
enrolled agents, and accountants accept credit, debit,
and eCheck payments from their clients.

As the ability for a digital payment solution becomes a
critical piece of your practice, CPACharge provides the
most proven solution for your firm. We are trusted by
over 150,000 professionals and a vetted member
program through 30+ state CPA societies and the AICPA.

Affordable and easy-to-use, CPACharge exceeds
standards for internet security and PCI Level 1
compliance. In addition, there are no long-term contracts
or setup fees to get started. Your firm benefits from
simplified reporting and reconciliation created

specifically for how financial professionals run their PAYMENT
offices. CPACharge has the right features and DETAIL
functionality needed to help ensure your firm's success.
$ 1,000
A@cpa Client Name Invoice
mmg Roy Smith 1214

cpacharge.com/arcpa VISA @ E

866-470-0682 eChecke DISCOVER -k

CPACharge is a registered agent of Wells Fargo Bank, N.A., Concord, CA and Citizens Bank, N.A., Providence, RI.
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Unintended consequences of professional referrals

By Sarah Beckett Ference, CPA.
Re-Printed with permission from AICPA and CNA.

Article originally printed in Journal of Accountancy, November 1, 2020

Regardless of the digitization and virtualization of how
business is conducted and how people connect, a
fundamental truism for all CPA firms is that relationships
matter. Client service, respect, and trust are hallmarks
of the profession, so it’s no surprise that when a client
asks for assistance and advice, the gut instinct is to help.
Indeed, the views of a CPA are held in such high regard
that clients ask for the CPA’'s recommendations to other
professionals, such as attorneys, financial planners,
insurance agents, valuation experts, and more. A CPA
may also be asked for referrals when a client seeks to fill
an open position within its organization.

However, professional referrals may expose the CPA to
potential liability for negligence. The CPA’s referral to
another professional is perceived as an endorsement

of that individual’s capabilities. If the recommended
professional reveals himself or herself to be incompetent
or a fraudster, the CPA may be blamed for the client’s
loss or, at the very least, suffer damage to the client
relationship. Consider the following:

A client asked his CPA for a recommendation to fill an
open assistant controller position. A partner at the firm
recommended one of the firm’s senior associates whose
performance did not meet the firm’s requirements for
advancement. The partner thought that the employee
might perform better in a different environment.
Attempting to kill two birds with one stone, she praised
the senior associate’s potential in a subsequent
conversation with the client. The client acted on the
partner’s advice and hired the firm’'s employee. The
partner’s praise soon proved false when the senior
associate failed to file the client’s payroll tax returns
and to remit payroll taxes. The client was assessed
significant penalties as a result and brought suit against
the partner and the firm, asserting the partner had
misrepresented the senior associate’s qualifications,
indicating they would not have hired him but for her
glowing recommendation.

During discovery, internal firm emails from the partner
and others revealed their true thoughts about the senior
associate’s performance, questioning how he was able

to pass the CPA Exam, noting that his workpapers

were unintelligible and lacked a grasp of basic common
sense, and lamenting his inability to meet deadlines.

In addition, the client’s recollection of the conversation
about the senior associate differed from that of the
partner. The CPA firm ultimately settled with the client for
a small amount but lost the overall client relationship and
the significant fees that went with it.

Of course, the easiest way to avoid being blamed for

the actions of someone else is to decline to provide a
client with any referrals. However, this approach is not
particularly practical nor is it in the spirit of good client
service. Instead, follow these tips to help mitigate the risk
of a claim alleging a negligent referral.

DO SOME DUE DILIGENCE

A client will likely expect a CPA to have some basis for
recommendations made. Therefore, conduct a limited
investigation of a professional’s background, training,
experience, reputation, professional credentials, and/
or licensing before making the referral. The depth

of the investigation should be reasonable given the
circumstance. What is considered “reasonable” varies
with the CPA’s familiarity with the recommended
professional’s field. More will be expected with respect to
financial professions such as financial planners or other
CPAs. Less will be expected when the referral relates to
unrelated professions such as attorneys or architects. In
many cases, simply verifying that the other professional
has an appropriate license, conducting a simple internet
search to identify complaints or negative news, and
gaining a high-level understanding of the quality of their
work may suffice.
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PROVIDE OPTIONS

When asked for a referral, provide choices from which
to select rather than recommending only one option.
This protocol helps the firm minimize its potential risk.
Providing multiple options, and doing so in alphabetical
order, also helps ensure the firm is not implicitly
endorsing the qualifications of one professional over all
others. In addition, provide referrals to individual service
providers rather than to the entities for which they work.

SET EXPECTATIONS

Include a disclaimer that clarifies the nature of the
referral and articulates the responsibilities (or lack
thereof) of the client and the CPA. A disclaimer is a
valuable tool in communicating to the client both the
basis of the referral and that the accountant will not be
supervising the work of the recommended party. Such a
disclaimer may be worded as follows:

You have requested that we provide you with a referral
to other professional advisers to assist you with your
professional needs. This provision clarifies the nature
and limitations of the referrals of other professionals we
are making to you. We have conducted a reasonable
inquiry into whether the professionals are licensed but
have undertaken no further investigation, including
review of work products or inquiries, regarding

the quality of the services provided by referred
professionals. We will not supervise or monitor a
referred professional’s performance of services for
you in any manner. We assume no responsibility for a
referred professional’s work product.

You are responsible for evaluating, selecting, and
retaining any professional and determining whether
their services will meet your needs. You acknowledge
that there is always a risk that a referred professional
will act negligently or fraudulently and agree to hold us
harmless in that event.

PUT IT IN WRITING

Even the sharpest of minds can have fuzzy memories
when disputes arise. To help avoid differences in
recollections, provide referrals to other professionals in
writing. In addition to being a handy solution to the fuzzy
memory problem, providing documented referrals allows
for the inclusion of the disclaimer language described
above.

For efficiency, consider prepopulated referral sheets by
profession similar to what a pediatrician might provide
to his or her patients for referrals to pediatric therapists,
dentists, optometrists, and other specialties. Be sure

to regularly review each professional’s qualifications

to ensure their inclusion on any list you may provide
remains appropriate.

ANYTHING ELSE?

The “Commissions and Referral Fees Rule” (ET
§1.520.001) of the AICPA Code of Professional Conduct
provides guidance to members regarding commissions
or referral fees received for the referral of products

and services to clients. The rule prohibits the receipt of
commissions when the referral is made to a client for
which specific attest services are delivered.

If the CPA receives a permitted referral fee from the
referred professional or a commission, it must be
disclosed to the client in writing. Finally, be sure to
consider how the receipt of any commission or referral
fee might be perceived in the event of a future claim.

Sarah Beckett Ference, CPA, is a risk control director
at CNA. For more information about this article, contact
specialtyriskcontrol@cna.com.

Continental Casualty Company, one of the CNA
insurance companies, is the underwriter of the AICPA
Professional Liability Insurance Program. Aon Insurance
Services, the National Program Administrator for the
AICPA Professional Liability Program, is available at
800-221-3023 or visit cpai.com.

This article provides information, rather than advice

or opinion. It is accurate to the best of the author’s
knowledge as of the article date. This article should

not be viewed as a substitute for recommendations

of a retained professional. Such consultation is
recommended in applying this material in any particular
factual situations.

Examples are for illustrative purposes only and not
intended to establish any standards of care, serve

as legal advice, or acknowledge any given factual
situation is covered under any CNA insurance policy.
The relevant insurance policy provides actual terms,
coverages, amounts, conditions, and exclusions for an
insured. All products and services may not be available
in all states and may be subject to change without
notice.
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Year-End Giving: Now is the Time
By By Alexandra Rodery Rouse, J.D., M.P.S.

PROFESSIONAL DEVELOPMENT

Planned Giving Director, Arkansas Community Foundation

The largest grantmaker in the state, Arkansas Community
Foundation is a statewide nonprofit organization that offers tools
to help Arkansans protect, grow, and direct charitable dollars
while learning more about community needs. The Community
Foundation engages people, connects resources, and inspires
solutions to build community. You understand your clients’
charitable goals. We understand smart giving. Partnering with
the Community Foundation, you stay in control of your client
relationships while we provide the tools and resources to make
the philanthropic process simple, flexible, and efficient.

As the holidays are upon us, giving is in the forefront of

many of your clients’ minds. As any nonprofit will tell you, it is
always a good time to give, but the pandemic has made now
an especially needed time for it. To encourage that giving,
Congress included a provision in the Coronavirus Aid, Relief,
and Economic Security (CARES) Act, P.L. 116-136, signed into
law on March 27, 2020, to provide some relief for charitable
organizations. The benefit for you and your clients? Taxpayers
can receive a bigger impact for their charitable giving if they do
it before the end of 2020.

1)Clients who take the standard deduction can claim a reduction
in adjusted gross income for charitable contributions up to $300
per taxpayer filing unit (see “The Boundaries of Qualified Giving”
for restrictions).

2)Clients who itemize deductions can elect to deduct donations
up to 100% of their 2020 adjusted gross income instead

of being capped at 60%. For corporations, the CARES Act
increased the cap from 10% to 25% of taxable income. (See
below for qualifying information.)

3)For many clients, the waiver of the Required Minimum
Distribution for 2020 could create an economic incentive to
redirect tax savings to charitable giving.

The Boundaries of Qualified Giving

A qualified charitable contribution for purposes of Sec. 62(a)
(22) is a charitable contribution (as defined in Sec. 170(c) (Sec.
62(f)(2))) made in cash for any charitable purpose—not just
contributions to charities related to the COVID-19 crisis—made
directly to charitable organizations. Cash contributions are any
contributions paid with “cash, check, electronic fund transfer,
payroll deduction, etc.” (IRS Publication 526, Charitable
Contributions). A qualified charitable organization is any
organization that qualifies as a public charity under Sec. 170(b)
(1)(A) (Sec. 62(f)(2)(C)(i)). The contribution cannot be made to
a supporting organization described in Sec. 509(a)(3), a family
foundation, or to a donor-advised fund. At Arkansas Community
Foundation, we can set up designated funds for charitable
giving that will qualify for the tax incentives.

$300 Above-the-Line Deduction

The U.S. wants to keep altruism contributing to communities’
needs, so the CARES Act (Section 2104) permits eligible
individuals who do not itemize deductions to deduct $300
of qualified charitable contributions as an “above-the-line”

deduction, i.e., as an adjustment in determining adjusted
gross income (AGI), for tax years beginning in 2020. The
deduction reduces taxable income after the donor’s AGI has
been calculated. Because it is considered an above-the-line
deduction, the IRS applies it when calculating AGI. So, your
client can donate up to $300 in cash to a qualified organization
and have his or her AGI reduced by up to $300 all while
claiming the standard deduction.

100% of AGI Deduction

The CARES Act included a provision designed to encourage
the nation’s wealthiest taxpayers to increase their charitable
giving during the COVID-19 pandemic. The Tax Cuts and Jobs
Act (TCJA) had capped the deduction for cash contributions to
public charities at 60% of a taxpayer’s AGl, but the CARES Act
raised that limit to public charities (other than those mentioned
above) to 100% for 2020. For many philanthropically inclined
individuals, the change provides an incentive to maximize
qualifying charitable giving during this crisis year. Charitable
contributions of more than 100% can be carried forward for five
years subject to the 60% of AGI limit in those years.

Also, the limit on charitable deductions for corporations has
increased. Under the CARES Act, a corporation’s qualifying
contributions, reduced by other contributions, can be as much
as 25% of taxable income (previously 10% of modified taxable
income).

Required Minimum Distribution Option

The CARES Act did not change the rules around the qualified
charitable distribution (QCD), which allows individuals over
70% years old to donate up to $100,000 in IRA assets directly
to charity annually, without taking the distribution into taxable
income. However, under the CARES Act, an individual can elect
to deduct 100% of their AGI for cash charitable contributions.
This allows individuals over 59% years old the benefits similar
to a QCD—they can take a cash distribution from their IRA,
contribute the cash to charity (through a fund with Arkansas
Community Foundation, for example), and may completely
offset tax attributable to the distribution by taking a charitable
deduction in an amount up to 100% of their AGI for the tax year.
If your clients are planning a large donation in 2020, this may be
a smart strategy if they are between the ages of 59%2 and 70
and are not dependent on existing retirement funds.

Bringing it Together

Year-end giving is always important, but there is an urgent need
to help our communities during the pandemic. Nonprofits play

a critical role supporting communities, so the government has
incentivized taxpayers to help meet the growing need. Funds
created at Arkansas Community Foundation are designed to
improve our communities and provide tax benefits for the donor.
We are available to discuss the opportunities and the needs for
you and your clients.

For any questions, or help with your client’s charitable giving
options, please contact Allie Rouse directly at arouse@arcf.org
or 501-372-1116.




CLASSIFIEDS

SELLING YOUR CPA FIRM IS COMPLEX.
LET US MAKE IT SIMPLE.

Contact us today to start the process and receive a free
market analysis. Completely risk-free and confidential.
Ready to purchase a firm? FOR SALE - NEW: NE
Arkansas Gross $225k; NEW: NW AR $618k; NEW:
SW AR $450k; Little Rock $378k; Rural NE Arkan-
sas $290k; NEW: SE Missouri $343k; Springfield, MO
$450Kk; Springfield, MO $220k; NEW: Wichita, KS
$1.035M; Rural NWA $280k-Sale Pending; Central
Arkansas $445k-SOLD; SE Missouri $725k-SOLD;
Little Rock Area Gross $1.45SM-SOLD; NWA Gross
$205k-SOLD; Little Rock $950k-SOLD; Central Arkan-
sas $478k-SOLD.

Kathy Brents, CPA, CBI
Cell 501.514.4928 Office 866.260.2793

Email: Kathy@AccountingBizBrokers.com

SELLING OR BUYING A CPA PRACTICE?

Accounting Practice Sales is the largest marketer of CPA firms
in the U.S. The reason? Proven success! Contact us to receive
a FREE valuation of your practice or for a confidential, no
obligation discussion of your situation. 888-847-1040 x2 or
Wac%e@APS.net. Featured listings available now or after tax
season (gross revenues shown):

*Lakes Area of the Ozarks (CPA) $520K
For more information on available listings or to be notified
for free when we have new opportunities for sale in Arkansas,

please email Holmes@ADPS.net or visit www.APS.net.

MCcGRIFF INSURANCE SERVICES

State Administrator for the ARCPA-sponsored insurance
plans. Call Tiffaney Davids for an appointment today!

Phone (501)661-4850; Toll Free (888)272-6656.
Email: Tiffaney.Davids@mcgriffinsurance.com

@ AICPA

Where can an AICPA@redential
take your career next?

If you have a specialized interest, you can build on the value you offer
clients by adding an AICPA advisory service credential: Personal Financial
Specialist (PFS’), Accredited in Business Valuation (ABV"), Certified in
Financial Forensics (CFF") or Certified Information Technology Professional
(CITP"). These credentials were developed for the profession by the
profession. They set you apart, make a statement and get you noticed.
And, they can seriously boost your career.
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Focused on the
nsurance
Needs of
Arkansas CPAS

At McGriff Insurance Services, we know you have a lot of decisions to make when it comes

to your business. That's why we offer solutions tailored to the needs of professionals, including
specialized group-rated insurance products available only to members of the Arkansas Society
of Certified Public Accountants (ARCPA). As the endorsed insurance provider of the ARCPA for
more than 20 years, our experienced advisors will listen and help you discover what's best for
your business.

For fast and easy quotes, or to learn how McGriff Insurance Services
can help protect your business, contact Tiffaney Davids at (501) 661-4957
or Tiffaney.Davids@McGrifflnsurance.com

\— .
W MCGriff  nsurance

Professional Liability | Business Owner's Policy | General Liability | Building | Business Personal Property
Workers' Compensation | Disability | Business Overhead Expense

www.mcgriffinsurance.com ©2020, McGriff Insurance Services, Inc. All rights reserved. Insurance products and services are
offered through McGriff Insurance Services, Inc., a subsidiary of BB&T Insurance Holdings, Inc.
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